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INTERSCHOLASTIC ATHLETICS 
 

The Oyster River sSchool bBoard will offer interscholastic athletics subject to budgetary considerations. The purpose of 

interscholastic athletics is both educational and recreational. The athletic program should encourage participation by as 

many pupils as reasonably possible and should be carried on with the best interests of the participants as the first 

consideration. This should be done in conjunction with the academic program. 

 

Participation in interscholastic athletics is subject to the rules adopted by the New Hampshire Interscholastic Athletic 

Association and other rules adopted by the superintendent and principal. 

 

The school board believes individual students will benefit through opportunities to grow physically and intellectually 

through their experience in self-discipline and their contribution to team effort made possible through competitive 

interschool and intramural team and individual sports activities. 

 

It is the board's policy to provide interscholastic athletic competition in a variety of sports. Students shall be allowed to 

participate in school sponsored sports on the basis of their physical condition and desire. Qualified personnel should be 

provided for coaching and supervising such programs. In addition, it is the policy of the board to provide intramural 

athletic activities as an outgrowth of class instruction in physical education and commensurate with the grade level of 

the students involved. 

 

It is recognized that a well-organized and well-conducted athletic program is a potent factor in the morale of a school 

student body and an important phase of good community-school relations.  Too great an emphasis on winning contests 

and too consistent a record of losing them are both harmful to the development of good attitudes among students and the 

public. 

 

Policy Conditions 
 

  1.  No student may start practice for any athletic team until written consent has been obtained from the 

parent/guardian and he/she has met the physical examination requirements as outlined within policy JLCA. Any 

injured/ill student out for three or more days under a physician’s care must provide written authorization from 

the physician to resume athletic practice and play. 
 

  2. The athletic program comes under the authority of the principal. 
 

  3. Those teachers having direct responsibility for the conduct of the athletic program of the school are required to 

conform in all ways to the general education program as laid down by the board and administration, including 

such matters as schedules, financial expenditures, relationships with other schools, and health and safety 

regulations. 
 

  4. Expenditures for the athletic program are incorporated as part of the general budget of the board. Coaches of 

each sport will submit their budgetary needs to the athletic director for the next school year and the latter will 

present the total athletic budget request to the principal for approval and inclusion in the general budget. No 

expenditures for athletic purposes may be made in excess of those approved in the budget without approval of 

the superintendent. 
 

  5. District participation in interscholastic athletics shall be subject to approval by the board. This shall include 

approval of membership in any leagues, associations, or conferences and rules for student participation. 
 

  6.  Insurance against accident or injury shall be provided by the parents for students engaging in interscholastic 

athletics. 
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SABBATICAL LEAVE 
 

Purpose: 
 
Sabbatical Leaves will be granted at the sole discretion of the Board for the purpose of enabling staff 
members to develop professionally in a manner consistent with the Individuals job assignment or 
Building and District goals.  Proposals for sabbatical leave should be educational activities which would 
benefit the students of our District.  Applications for one of the two sabbatical plans: one full school year 
at one-half salary or a period up to one-half school year at full salary.  In no case will more than one 
partial sabbatical leave request be approved per year. 
 
As a condition of the sabbatical and in consideration of the payments made by the School District to the 
professional during his/her leave, the professional must file with the Superintendent an agreement 
which stipulates that he/she will return to the School District for at least one full year at the conclusion 
of his/her sabbatical leave or reimburse the School District the full amount received as salary and other 
economic benefits during the sabbatical leave. 
 
 
Selection Committee: 
 
Applicants will be selected by a selection committee consisting of:  the superintendent (or assistant 
superintendent), a principal (or his/her representative) from each school, a School Board member, and 
one teacher from each school.  Teachers will serve for three-year terms, staggered so that at least one 
term expires each year.  Any teachers on the committee who submit an application for sabbatical leave 
must resign from the committee and a replacement will be chosen.  Teachers will be eligible to serve on 
the committee after serving three years in the District.  Teacher representatives to the committee will be 
elected by peers from their own school. 
 
At the end of the sabbatical a written report and evaluation of the work for which the sabbatical is 
granted should be submitted to the committee for approval. Once approved, the committee will 
recommend to the Superintendent that the School Board advance the professional to the salary step on 
which the professional would have been placed had the leave not been taken.  Post-sabbatical 
presentations to the committee will occur within 45 days of returning to school. 
 
Cross Reference:   
 GCBD-R – Sabbatical Proposal 
 










